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CONTACT US
To discuss the marketing recruitment
market, or your general recruitment
needs, please contact:

Permanent
John Robinson
Associate Director
020 7509 8413
john.robinson@robertwalters.com  

Contract
Ben Stevenson
Manager
020 7509 8837
benjamin.stevenson@robertwalters.com 

Robert Walters is a leading global recruitment
consultancy, specialising in placing high calibre
professionals into permanent, contract and
temporary positions at all management levels. In
the UK the Group specialises in the accounting,
financing, banking, risk & compliance, IT, legal,
sales & marketing, human resources and
support fields. Robert Walters’ client base
ranges across both multinational corporations
and SMEs and covers all market sectors. We
have an established network of offices across
the UK and 38 offices across five continents.

MARKETING PERMANENT   
Overview
Hiring activity within the marketing sector
remained slow in quarter one 2009 as
many organisations underwent further
restructuring and redundancy programmes
due to ongoing uncertainty in the
marketplace. We saw an increase in the
number of immediately available, highly
skilled candidates, and as a result, clients
became very meticulous with job
specifications and preferred to wait for the
‘perfect’ candidate without compromising
on skill sets. 

Increased market pressure and reduced
budgets meant that clients and candidates
had to adjust their expectations in quarter
one. Although organisations struggled to
offer such high salaries as last year, they
still had to offer the right financial incentives
to encourage top tier candidates in stable
roles to move organisations. Equally,
candidates had to become more realistic in
their salary expectations and were much
more motivated by long-term career
progression.

Roles in Demand 
With the majority of innovation and
development projects delayed, advertising
and promotional spend reduced in quarter
one. Organisations directed their marketing
budget toward digital channels and during
quarter one, demand for online and digital
marketers continued to grow rapidly.
However, salaries for digital marketers
remained static, although we anticipate an
increase if demand continues.  

Recruitment activity in consumer driven
sectors also slowed in quarter one,
particularly in retail, travel, leisure and the
luxury sectors. Low numbers of brand
marketing positions came to market in
comparison to the last two quarters of
2008 and salaries dropped to reflect the
increasingly competitive market and lack of
roles. Demand for new innovation and
product developers also reduced in
comparison to previous years. 

Outlook
At the beginning of the financial year in
quarter two, we expect to see an increase
in business critical hiring as new
recruitment and marketing budgets are
signed off. 

MARKETING CONTRACT   
Overview
Hiring activity remained slow at the
beginning of the year, however, as the
quarter progressed we witnessed a gradual
increase in recruitment levels. 

We saw a rise in the number of candidates
looking for roles due to restructuring or
ongoing redundancy programmes and
clients had a greater choice of top level
marketers to choose from. Competition for
roles was high and candidates became
much more flexible on job specifications,
salaries and preferred industry sector. Many
were no longer waiting for their ‘dream’ job
and were likely to take an offer if it was
made. The recruitment process lengthened
within many organisations as an additional
level of sign-off was required before the
final hiring decision was made.

Rates
Rates remained static in quarter one but
many candidates were willing to accept a
reduction in hourly rates and were even
happy to undertake roles they were over-
qualified for. Organisations could expect to
hire a marketing professional who had
most or all of the specified skill
requirements at a competitive rate.

Roles in Demand
We saw a reduction in demand for events
and roadshow candidates as organisations
illustrated their cost cutting credentials to
investors, the public and other
stakeholders.  

With a number of organisations merging,
there was a greater importance placed on
internal and external communications and,
as a result, we witnessed an increase in
demand for candidates with change
communication skill sets. We also saw an
increase in demand for public relations
candidates, as well as business
development professionals within
professional services. 

Outlook
We anticipate recruitment activity will
increase in quarter two as organisations
look to hire contractors to complete
business critical projects. We also expect
demand for contractors to increase in the
coming months as organisations remain
cautious and find it easier to gain approval
for a contract resource as opposed to a
permanent staff member. 
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Microsites
A microsite is a fully client branded mini website
which is developed to promote multiple roles on
a standalone basis or in conjunction with print or
online advertising campaigns. It represents an
enhanced medium through which employers
can promote their brand, provide more detailed
information on an organisation, its culture,
values and available roles.

Robert Walters will manage, design and launch
the microsite on behalf of the client and we will
also provide other online tools to complement
and help drive traffic to the microsite for free.

Press Advertising 
Recruitment advertising creates impact and
reflects the exciting opportunities that lie within
the organisation. Robert Walters is experienced
in offering a fully managed advertising service.
We offer clients industry leading preferential
rates with the best trade magazines in the
market. 

Request Your Copy:
2009 Salary Survey
Our 2009 survey, now in it’s tenth year, covers
salaries and market trends across the globe.
To request a copy call one of the team or
alternatively, download the survey online at:
www.robertwalters.com/salarysurveyrequest

SALARY SURVEY
MARKETING PERMANENT
Role Permanent Salary Per Annum £UK

Assistant Executive Manager Senior Manager/VP Head of/Director
Brand £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Campaign Management £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Marketing Communications £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Customer/Business Insight £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Direct Marketing £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
DTP/Graphic £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
E-marketing £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Events/Roadshows £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Investment Writing £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Marketing £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Marketing Strategy n/a n/a £38 – 50k £45 – 70k £65 – 120k
PR/Media Relations £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Product £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Product Development/Management n/a £25 – 35k £35 – 50k £50 – 80k £80 – 120k
Product Specialist n/a n/a £38 – 50k £45 – 70k £65 – 120k
Propositions £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Relationship Management £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
RFP £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k
Account Management £22 – 27k £27 – 38k £38 – 50k n/a n/a
Sales/Business Development £22 – 27k £27 – 38k £38 – 50k £45 – 70k £65 – 120k

SALARY SURVEY
MARKETING CONTRACT

www.robertwalters.co.uk

ROBERT WALTERS INITIATIVES

Role Contract Rates Per Hour (PAYE) £UK
Assistant Executive Manager Senior Manager/VP Head of/Director

Marketing £12 – 15 £13 – 20 £20 – 30 £25 – 45 £40 – 100
Branding £12 – 15 £13 – 20 £18 – 25 £22 – 35 £35 – 70
E-marketing £12 – 15 £13 – 20 £20 – 30 £25 – 40 £40 – 75
PR/Media Relations £12 – 15 £13 – 20 £18 – 25 £22 – 35 £30 – 70
Communications £12 – 15 £13 – 20 £18 – 25 £22 – 35 £30 – 70
Investment Writing £12 – 15 £13 – 25 £25 – 40 £30 – 50 £40 – 70
Events/Roadshows £12 – 15 £13 – 20 £18 – 25 £22 – 35 £30 – 60
Sponsorship £12 – 15 £13 – 20 £18 – 25 £22 – 35 £30 – 60
Product £12 – 15 £15 – 25 £20 – 30 £25 – 45 £40 – 80
RFP £12 – 15 £15 – 25 £20 – 35 £30 – 50 £40 – 60
DTP/Graphic £12 – 15 £13 – 20 £20 – 30 £30 – 45 £40 – 60
Business Development £12 – 15 £15 – 25 £20 – 40 £35 – 50 £40 – 100
Propositions £12 – 15 £15 – 25 £20 – 35 £35 – 50 £45 – 70
Customer/Business Insight £12 – 15 £15 – 25 £25 – 50 £40 – 60 £50 – 100



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


